We are living times where remote working has increased and it will also probably grow where 
employees work out of EU/EEA. The so called “digital nomadism”. 


| think it should be clearly addressed how to handle these type of situations e.g. from technical, 
contractual and organisational perspective where an employee decides to work outside EU/ETA 
remotely having either direct or supportive access to systems that handle personal data. 


Optimally there should be some guide how organisations should address these e.g. by providing 
contract templates and technical guidelines as technical measures. 


